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(@) “FEuasn” ¥ USrieray 7 faehes qeaT we TS )

(1) ForetT oft & dey ® "RafEa e et & adi= =79 o [t % oama o3 Joft § 6t 78 Far £ sate v
sraterT o UHY g ofT srafer 7 sfaar s

(i) = w3 I F 99T F Ugd 39 A0 § g T T97 | SAYAT o TS & forw ot 7 form

(i) THT srarfer foren ST srferedr 39 Avit | =T U7 9reor AT gel 21 g St O¥ 31 AT UH 98 10 F¥d %
T Setse 7 2N

() “STEAT | =7 i & IUTag A AT A 2|

(1) “FraT” & AT Yrioraw 7 fFenes qrar dar afine g

(@) “TIEEaTaal, oY "SAqE=d SASadl” 98 Fw gig oFF G ST A F AT F Ao 366 F 6T (24)
T (25) § 3997 2

3. {4T T T5T—

(1) = 5 7 fafafds aeet & oo a9 T, A= qeiesH i Sehes qgear 9ar 979 & T UF 9471 F7
5 3T SToEm

(2) =7 AT | oot FHT IST F T F TE F € H A Hd HIT ST

(3) = A=t & ww 7 qd, "afed qearr aoft 7 39 fF=w 3 (1)# R sgem, srgar, qfe, s, sefors swae
S Sore 3 s o forw srfaratiat gren i 2 Aataa & it Mt e F Jar F = H A S

4. Joft, ITFErFa AT ST THhT G -

(1) = F=aT % 9 g 97, &ar & e At & arfeer st 9=, SR ger siw aa #fewm # s a3 gnt .
Teet AT | Ay BT s

(2) =9 =T F I g9 & arg, fatss Sfort & =@ uat i WIieEd @ dr ag gl S feald aHT g 999-
T 9T AT i )

(3) FETT FLATE, ATART F TTHT &, HAT H UH T&T Al A F Tl g Dieg, =7 [0 F T99 SIqq=1 § oA
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5. 94T % 9IE:
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(@) w6 % srefier =21 w=t w7 A = f; e

(@) = 4 % 3u-F7w (4) F srefie =& 9ei 9 A =t

(2) 37 77\ (1) F @< (F) F = s =af<r, TaT F A9 T i aE § T2l AqgHT o AAfey S ang
T GO | HAT T FEET AT SATUIATI

(3) 3u-f=w (1) % @< (@) * srehie s =afer, Ut e it aE & Tgat aqg=T § AAfee Iqame any =it §
AT FT TEET ZRM

6. AT FT TWF & - Treuasy F v Femm asft srfasr S arfires o 3= @=may, Ty i fedes
AT T, T 'F T2 Wt (7787, 2005, F srefir e Afesr afvwt & aqg & 95 g fFFu g €, = st &
TR B T g A7 U qai 9% [afia sweme 9% 77 =29 et F yid g i arda #i areonfaEy 9w g,
Tt srfergrft ar earATae e § "atea 2 el & 4 fr afort #§ g BT o)

7. FaT it WTET ST - 39 AT F I F AT qgelt A § iy B oft aofy 7§ e of R et
TEF & I ST 3727 -

(1) 5aT F A= 9=t 9 Agieat, T ST § Fara s adf ff T@id, T=id & &=, e =9 20 § =Faq
TS HAT ST Tt g Afeh o forw st ar=ra orat o STETe sl U
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(2) srafa & forw sttt &1 == feh aqe=T F e afsa fGranfa sefa afata i R o G
ST

(3) FAT & FHAY TATHAAT A0t (AFTcaF) § STFfcas a7 Foft (THTHUHST), TE A= | FaraEEs ot
et atafa £ Rt o yee BT Srom

(4) T4T F HAY GHT FqH (IT-F=F, Aewres) o et adt g FaiRe F oo afers siv av sear, sqaa
ST rg-HTET = gt § ARy e gri

8. ufreefia-

(1) =eft 9T gTT AT FEY FHT JAAEE § AT FET AT A A wo 7w qfgwy 7 a9 i oAty F oo
afEterefie o grm:

e e ITfAsRTEY IehTe TR =) ey H quT-aHT 97 AT A9 & ATaTe et £ srafer aur a9 8
e A A T afdtar #7 sata % fFeae & o s Ff @, s af@dfear fi sate f qart F T=
a5 TaTE F fra forT STu sie Hatera stesrt i UHT FT 3 FIEON 6 ST 9T 3<% srarey & fa< forfea =0 &
EECRERIE T

(2) TiETeT #it srafer a7 I et off fearhea safer & @ g 9%, sty &, afs et Ffe % o sy
ITAT ATAT &, 7 39 i &9 § 7 9997 9977 @1 ST S 39dsy g9 (< & 9 FoEd awT § st e
£ ST

(3) Ffe Farfeerta, afaEtear &t sater a7 39 faeaTiia srater & 0, 9 it 7g 0T § & Afaawry o Ay
% o0 Iuah A8l 8, A7 9T AATRAT, SH ATIHLT FT 98 F qh H7 Tl g AT 39 HaT | STT (AFh & TgoT
gTIRT 92 9 TATAqd FT Tl gl

(4) af=ter $it srater a1 Sa Awara srater & I, ATAFRTET HT UL TIAA ITSTHH ATH FHLAT 3T TR0 FT
AT AT S T F St (B & wdyer af2a) <ot a7 srafera grm, g aanT g, afate T Sarsi=s &
I FA 9T & &, Ited AT SAT0AT|

(5) TRATAT | GEATIT =T WTHAL * Hael H, HAT F qaT qHI-G0T 92 0 a9 § TR g7 AT Ao g
QiR il

9. SAFAT: - (1) =7 6 F =N+ FaT F TEIHF Tod | Tgelt AT # Sfeataa @Afsa A=t § [ dar & gaet
#T qTIer Sargdr, =9 FEEt F e ff arie & 9 gerfagtia et aoft § arder sargar gnf;

ueeq If% "4 & Rt oft aaer &t Smar =7 et F gy S a0 | 98 Aq9Ta gl At 15§, 7 TR g0
THA-HT I LT SAAT % AT HI9T 3 SAqAE 91T FE0 26 ATLTHT AT SIroam

(2) STEFSTa o uw fAgs arferary, e § A fhw o srfaeriat & sors g

(3) &aT & fatsrer gforat # s safrat it STSar e w9s 9097 aqaq4T Aot § Helf 9T 3T FHg a7g Iaaqm=
H IIed g aTel ATARTRAT F 1= TeEe-Sagdr 2= (A8 & I i ag &l T 39 qrg F GERTE e 9079-
THA I ST SATAT F ATHT ArQen AT HRer F TIame dAagrid A smom

10. 997 § RFfRE - a7 F Efse afort & a4t =& uadt g & 6 asft gt f=s st g 6 s
11. W & Y oft wr F {7 F o e 3ix Aar i sy ad-
(1) 5aT # g AfeamT T a7 qTET Fal |l HAT FIA & (o0 ILardt gil|
(2) FaT F gEedt it Far #i o, oew e 2w et § FrE svdy a8t 8, 39 "t F g9y 7 F 92t g, | 6
AT &9 § g1 [Ffae 79T & it & o a697-9879 9% 9] 2 g
12. fAga: ag = fF,

). e ve st & R afa 31 gt st g, Earg B g a7 fare i |@faer fi g, =,

(@). S s ot a7 Suet qoit o Shfad e gy e s sxfxe & foamg e g, = faare #r |@faer

#T g, I Far § FAgF w1 91 9E1 R

TR AT FET AL T Tg HHILTE 2 SA1q7 & 6 AT fFare vH =3 f<h oY f@are F o 9 & an] &1 oty
% oTefI9 SIerT € 3T UHT e o {0 1= Sieme 8 a7 a8 U =46 &1 30 990 & yada § g2 3 g
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13. fafrer ®e it ofvF - et FT g f 78 T § 6 TET FAT AFeTE AT qHIAIA ¢, T8 98 SHF (o ST
I 8, Ire @G Feeh qAT AN & THET Feh o4 [AFAT F et Iqag ot et a1 77 want & sxfrat $7 araa
T ZTET FATrer F7 TRt

14, SR - =7 At £ F1E 919 TH areeao, srg-+haT § g ofw s Rt v yama 981 Stentt, e ddT
LR G T Hag § THT-T9T ¢ ST 367 70 sraert o e g id ST, Saqga sestat, = ey
T, AT ATHT ST T AT ot F SARAT & [orT IUTEe FEAT TUTerd g

15. Rd=w—+ Rt Fada= % g@eg § FfT w12 77 35q1 € a7, 78 371 3fesm aweam g B smom
TR ST
[ 2(7), 2(); 4(1),4 (3); 7 37T 9 (1) 9]
AT T2rora oY faesies qeaT (Fqg ‘F) a7 & At afort & e =2 9t % 919, #7973 aaaar

e Soft T F R = | SRt | Fa &few (A9 FAT 99T AR F ATAR)
e Tl % T i gt
1 2 3 4 5
1. | SIgwTEEE it e e, 1 w7 -14
[Eraaces (%. 1,44,200-2,18,200)
2. | FE v Aot T g Ha=, w7 -13
CEIRED e (%. 1,23,100-2,15,900)
3. | wAg yermafa aoft 39 g7 (A=, | 38# ¥ -12
(FTATETH) [ERaced (%. 78,800-2,09,200)
4. | SISHYT Aq99TH [EIRICEACREED 38 7 -11
(%. 67,700-2,08,700)
5. | ®fS 0T FqTHH 3I9-fAa=re, 50 7 -10
[Eraaces (%. 56,100-1,77,500)
6. | FAT THT IqTHTH Iq-fae=re, 10 7 -10
(artera) feredre (%. 56,100-1,77,500)

* g} T AT FTAATL o ST I THEd a7 7 FehaT 8l

# forelt oft 97 s gematae Joft (TFfcas) Ta7 FAs Tomataes Joft (FATHF) F T ATRIAT 6 dea7 38 |
stk Al gt Rt ot 79 was gamEE 9ot (srpfoas) == 9oft srafaess g A+, faewes & st &
AT SIY ST 9ET (AT 6§47 "a9 § SUY g89T Ja99 Y I U & a7 TET 9=) F 15% T AT Tal
Bl

T T

(P 7 39)
AT GErferas o7 farehies qear qars (smedisuauy) § gieater fafes afort & st & = 9af 1
Tt 1T MARE & o, Al o Tafd, Sratd & &0, ARHT Foae Soft § =[FaH sTed Jar qoT o+ Taav od

# | e Aa AfE ') wt Y wgfr FIT &7 A N F g yaaw ags dar
o
1 2 3 5
1. SAg vorafaE AvfY | =9 F Y™ U (F) a7 AfeF F TWe-13 (%, 1,23,100-2,15,900) & =
(e Ao, faewres) | T g e o=, faeses @y yamatas it (srFfcas)] % =7
e At & w2-14 # 39 &oft § &9 a Frfaatag F&m
(®. 1,44,200- a7
2,18,200) (@) FFg vamEEE Aot § Far T arer UH Aty S
FAY YeE=® Aot § (srpfoas) afga 8 a¥ & Aafaa #ar
T AT SATEHTLT, AT IS BT,
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ATLT T TSI ; STHTETIOT 5

aT
(M) T ‘T ATTFET & T2 9T 17 a9 it qaT SFT F T T
FH 4 a9 £ FAg geratas Joft £ I ifEF Ay vam=EE
it F (FAFfeg) it FtHT Far F =74 2N

2. | #fFs gormatas® Aofy STLTHAT B T UH FTAHRT ST 3T AT i 01 ST T HAY TTEf=aF ot
(TFfcae) |o<h g STSAT & I T | KT HAT 6 14 F F9 § TAT F b g, THO! TUET 39 a9 F
A=, Aedes a9 | ®Ime R 5 ad 7 7 stfrardT a9 % % U8 9% A g B
Afea & w7 13
(. 1,23,100-

2,15,900)

3. | Fg yerefaF ot T F MU AT | F AfH Sregia sygshrerar £ Joft # aiw a9 Fefaa J=r
(FTATHT) IT T EIKIRI-AR HT 2|
=, fedies) aaa
ffesr & waT 12
(%. 78,800-2,09,200)

4. | ST FAHME fAFhEd: | I F MG I | F ATTFr g i w4y Fream £ 9off § =< a9 Fafaa
IEPEET EIRIGR-AR AT AT Bl
Ja+ Afesd F w7 -1
(®. 67,700-2,08,700)

5. | Y FTAFTT (IT- (i) 95 wftera =1l | (i) ATTRT FI=T AT F |T2AHW 7|
[RREEMELZICED) At ZTT (ii) Tr=ITr:- S5 TFAHT qETF F = § Ja9 A7 ¥ w7 -6
A= G FEaw -10 | (i) ot wiew (%. 35,400-1,12,400) & =z @ # fFrafda Far v 3%
(¥. 56,100-1,77,500) | =I % 3T 4T ITE HTFAT YT T Eamea/aeams & Fisa Ssiiaatar /

IR ICR-AR st § =Y 77 womae fAse & greex B gt =R

feoqur 1 : St=t UF s et F ey #, SR T sEd/arEar Far W #7 A 86 o7 3w, FEs varefas aoft
(sTFfcae) (F<h qed e, faedies) g % afaih T o7 a8 9% Wi & forg = o S 2er 8t ar 393
Iy AREAT & AT & qag § off F=e fFFar SR aweg A sEeds AEE/arIar 947 T YH A AaeTw
TEH/IT=AT AT AT T A9 = A1 | ST AT FH T Seg [+ AhAdTIas TT F AT g 3T Irgl 379 STl 98 q¥ Tt
% for sTaeT af¥eTeT it srater & o7 FA9T % 97 T FT o gnl

feroqur 2 : ST =7 AT &t AfeREET ST g % &R HiSET SUS aEA T g TEUTel @ 396 (o7 HAS HwAAE
I-f=e, farehies & T 9% Waid & o 396 a8 =9 T i STeAforsh TaaT 2 67 saegshaT Al g

et srgereht

[ 2() =i 7 (') 3]

AT U2 ST faehres qear qarst #f &t Aot % qfe, w=ia, w6 vamEE ooft (F-wmates)
7@  foru fAramf ST sti= sraaEr qfe qtuafa & sw=-=1m

i ST 9F FT AH Tt & forg Rt et afafa [ wss sarates aoft TR T A
o (TTuwTEst) & @  fog it s afafa 9f = R
fore ol qfe
LIEIE

1 2 3 5
1. ST TOTHAE AT | 1. AEALA/TEET AT AAT STANT T — 7T AN TRl &

(e A, fAaeses) . . . B

Syt & 3 T 14 2. A¥E - HaE 3T AdiF AT A m T — Jae7

(%. 1,44,200- 3. E¥ g=F i A=t qaresn/aEy af=a 3Rt qa899
2,18,200) 3T strater =TT BT ey
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2. | wfFg gerrafae Soft 1. A SR Gag9iT i = Famr - seger | AN AR 8
(Fre-raieH) FIeh o & :
e A e - 13 I G ATqih AT AT J2v
(%. 1,23,100- 3. W e, faehres, giferaw i faewieas qee
2,15,900) I3 — gaeg
3. | g yomatae Sofy 1. ALTL/AEE 1k HAT AT o — Aeqel AN Tol &
(AT ST | 5 o e
==, i) aa
Y 12) TN FILTAT AT AT T Jae
(. 78,800-2,09,200) | 3. {7 fA¥=, Aewewuciioray siw faewes qrar
TIST — HaeT
4. | g FerdT BEdEs | 1. e qia- EIVGEIES
! TN T AT ATITE AT sreey
T AT FFT | o (STSTTHT)/3 T (TOTTH), ST Heef e e
(®. 67,700-2,08,700) AT ST fEL- TEer
3. & =, faehes ugiforaw =i faehes qear
TIAST — T
5. | FAY FAATT 39- 1. T[T A HAT AN T — HeTeT 1. e e,
[RREEMEIRICED 2. o Al Wﬁ% ﬁ'iflw e
AT AT T E A0 | i st i gt sIvTe T — T
(®. 56,100-1,77,500) )
3. e 9=, faemies deiforaw 3w faewes quear 2. fRemET afm,
HITST — H3HT I HEdw U
EICIEE I L EE T
e

<ireft s
(== 7 (1) 39)

AT U2 SiiY faehies AT qarshi § g AT el 9off & o =maq Geafors sfiv o= stgary qar
g =T
we ST IS FT AW T w1t & forg awg €T HTeft Wt & forg gAaw rerfores ud s
e RLEEILY
1 2 3 5
1. | FAE FTAAE 35 a9 7 AT Al g+l AT T AELTF JRIAT:

(et 1 37 (FEFTEY Faht F o R BT | (i) wrear s fratEeers fAe & e

[RREEIERERIEEE IR E R A I RCRI R sSHfEfRys=RE & fft 71 @ B

¥ -10 (%. 56100-
177500)

TReT o STETE af= a9 a &l q ATERT =3

%) (ii) et % 1 A1 Aewewt ® At
feequr: oy AT st T F | FRfRT s/ SRR du s adfem
T e A s gren SITere § o a9 T ST AA|

s SR AT A A T | g srgar: e G A Gl of o
g H TiFee 7 AT=IAT 9N fEeafEenad [AeamT
F FHEwa TSt/ # e =5
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feoqoft 1:s@ard smrem gRftia st i
FIT § IT FHO * oo o Srmeag Fu ST
AT 3 FererTETe forferet & S "t )
foquft  2:aqwa HaHft sgard smAmr %
EEED KGR U kI L D N LK
STt & wafad avafaay 1 zar § a9
forfarer it ST FeRdT 8 T w3 F T g uw
anT Y g T g 3w o smeferm
feferat 7 e 3 forw e s T A
S STl 6 AVICGAT F IAE §ed r §
ITASY I il HHATAAT Tl Bl

[T, &. 1(32)/2018-Fr=hie]
AT =raeT, o7 gt

MINISTRY OF COMMERCE AND INDUSTRY
(Department for Promotion of Industry and Internal Trade)
NOTIFICATION
New Delhi, the 5th March, 2021

G.S.R. 154(E).—In exercise of the powers conferred by the proviso to article 309 of the
Constitution andin supersession of the Ministry of Commerce and Industry, Petroleum and Explosives
Safety Service Organization, Group ‘A’ Posts Recruitment Rules, 2005, except as respects things done or
omitted to be done before such suppression, the President hereby makes the following rules, namely:-

1. Short Title and Commencement.(1) These rules may be called the Indian Petroleum and Explosives
Safety Service Rules, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definition.— In these rules, unless the context otherwise requires,
(a) “Commission” means the Union Public Service Commission;

(b) “Controlling Authority” means the Government of India in the Ministry of Commerce and
Industry, Department for Promotion of Industry and Internal Trade.

(c) “Departmental Promotion Committee, Departmental Confirmation Committee and

Departmental Screening Committee” mean committee to consider promotion or

confirmation of officers in any grade and grant of Non-Functional Selection Grade in the
Junior Administrative Grade, constituted in accordance with Third Schedule to these rules.

d) “Duty post” means any postincluded mentioned in First Schedule;

e) “Government” means the Government of India;

~

(
(
(f)“Grade” means a Grade specified in column 2 of the First Schedule;
(g) “PESO” means Petroleum and Explosives Safety Organisation;

(

h) “Regular service”in relation to any Grade means the period or periods of service in that Grade
rendered after selection and appointment thereto under the rules and includes any period or
periods.

(i) taken into account for the purpose of seniority in the case of thosealready in the grade at the
time of commencement of these rules; and

(i) during which the officer would have held a duty post in that Grade but for being on leave or
otherwise not available to hold such post;

(i) “Schedule” means a Schedule appended to these rules;
(j) “Service” means the Indian Petroleum and Explosives Safety Service.

(k) the expressions “Scheduled Castes” and“Scheduled Tribes” and shall have the meanings
assigned to them clause (24) and (25) of article 366 of the Constitution of India.




8 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

3. Constitution of the Service. —

(1) There shall be constituted a Service to be known as the Indian Petroleum and Explosives Safety
Service consisting of members specified in rule 5.

(2) All the posts included in the Service shall be classified as Group ‘A’ posts.

(3) The regular continuous service by the officers, as referred to in sub-rule 3(1) in the respective
corresponding Grades, rendered prior to commencement of these rules shall be counted as qualifying
service for the purpose of seniority, confirmation, promotion, non-functional up-gradation and pension.

4. Grades, authorized strength and its review.—

(1) The duty posts included in the various Grades of the Service, their number and the Level in the Pay
Matrix on the commencement of these rules, shall be as specified in the First Schedule;

(2) After the commencement of these rules, the authorised strength of the duty posts in various grades
shall be such as may, from time to time, be determined by the Central Government;

(3) Central Government may, in consultation with the Commission, include in the Service such posts as
can be deemed equivalent in status, Level in the Pay Matrix and grade to the posts included in First
Schedule to these rules or exclude from the service a duty post included in the said Schedule;

(4) The Central Government may, from time to time and in consultation with the Commission, appoint an
officer to a duty post whose post is included in the Service under sub-rule (3), to the appropriate Grade of
the Service in a temporary capacity or in a substantive capacity as it thinks fit and fix his seniority in that
Grade in accordance with the general orders and instructions issued by the Government from time to time.

5. Members of the Service:

(1) The following persons shall be the members of the Service, namely:-
(a) persons appointed to duty posts under rule 6; and
(b)  persons appointed to duty posts under sub-rule (4) of rule 4 and rule

(2) A person appointed under clause (a) of sub-rule (1) shall be deemed to be the member of the
Service in the appropriate Grade, applicable to him as specified in the First Schedule, from the date of initial
constitution of the Service.

(3) A person appointed under clause(b) of sub-rule (1) shall be a member of the Service in the
corresponding Grade applicable to him as specified in the First Schedule from the date of such
appointment.

6. Initial constitution of the Service.- All the existing officers of PESO holding Group ‘A’ posts in
various Grades, appointed under the Ministry of Commerce and Industry, Petroleum and Explosives
Safety Organisation, Group ‘A’ posts Recruitment Rules, 2005, on regular basis or holding lien on such
posts on the date of commencement of these rules shall be deemed to have been appointed to the
appropriate duty posts and the grades of the Service in a substantive or officiating capacity, as the case
may be.

7. Future maintenance of the Service: - Any vacancy in any of the Grades referred to in the First
Schedule after the commencement of these rules shall be filled in following manner, namely:-

(1) Appointments to various Grades of the Service shall be made in accordance with the method of
recruitment, the field of promotion, the minimum qualifying service in the next lower Grade and other
eligibility conditions for appointment by promotion, as specified in the Second Schedule.

(2) The selection of officers for promotion shall be made on the recommendation of the Departmental
Promotion Committee constituted in accordance with the Third Schedule.

(8) Grant of Non-Functional Selection Grade (NFSG) in the Junior Administrative Grade (Non-
Functional) of the Service shall be made on the recommendation of the Departmental Screening
committee as specified in the Third Schedule.

(4) The educational and other qualifications, experience and age-limits for appointment by direct
recruitment to Junior Time Scale (Deputy Controller of Explosives) of the Service shall be as specified in
the Fourth Schedule.

8. Probation.-

(1) Every officer appointed to the Service either by direct recruitment or by promotion in Junior Time
Scale shall be on probation for a period of two years:



[WTT I—=vE 3(i)] HTL T (ST TETLTI0T 9

Provided that the Controlling Authority may extend the period of probation in accordance with the
instructions issued by the Government from time to time in this regard:

Provided further that any decision for extension of period of probation shall be taken ordinarily within
eight weeks after the expiry of the period of probation and communicated in writing based on reasons to
the concerned officer for so doing within the said period.

(2) On completion of the period of probation or any extension thereof, the officer shall, if considered fit
for permanent appointment, be retained in his appointment on regular basis and be confirmed in due
course against the available substantive vacancy.

(3) If, during the period of probation or any extension thereof, as the case may be, the Government is
of the opinion that an officer is not fit for permanent appointment, the Government may discharge or
revert the officer to the post held by him prior to his appointment in the Service, as the case may be.

(4) During the period of probation or any extension thereof, the officer may be required to undergo
such courses of training and instructions and to pass examination and tests (including examination in
Hindi) as Government may deem fit, as a condition to satisfactory completion of Probation.

(5) As regards other matters relating to probation, the members of the Service shall be governed by
the instructions issued by the Government in this regard from time to time.

9. Seniority:—(1)The relative seniority of members of the Service appointed to the various Grades
mentioned in the First Schedule, at the initial constitution of the Service under Rule 6, shall be the relative
seniority in their respective grades as determined before the date of commencement of these rules;

Provided that if the seniority of any member of the Service has not been determined before the date of
commencement of these rules, the same shall be determined by the Government in accordance with the
general instructions on seniority issued by the Government from time to time.

(2) Officers appointed at the initial constitution shall be senior to those appointed subsequently.

(3) The seniority of persons appointed to various grades of the Service and inter-se seniority between the
direct recruits in the grade of Junior Time Scale and the officers promoted to Junior Time Scale on and
from the date of commencement of these rules shall be determined in accordance with the general orders
or instructions on seniority issued by the Government from time to time.

10. Appointment to Service. —All appointments to the Service shall be made by the Controlling Authority
for all the duty posts in various Grades of the Service.

11. Liability for service in any part of India and other conditions of service.—
(1) The officers appointed to the Service shall be liable to serve anywhere in India or outside.

(2) The conditions of service of the members of the Service, in respect of matters for which no provision is
made in these rules, shall be the same as are applicable, from time to time, to officers of Central Civil
Service in general.

12. Disqualification: —No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,shall be eligible
for appointment to the Service:

Provided that the Central Government may, if satisfied, that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

13. Power to relax. “Where the Government is of the opinion that it is necessary or expedient so to do, it
may by order, for reasons to be recorded in writing and in consultation with the Commission, relax any of
the provisions to these rules with respect to any class or category of persons.

14. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the persons belonging to the Scheduled Castes, the Scheduled Tribes, Other
Backward Classes, Ex-Servicemen and other special categories of persons in accordance with the orders
issued by the Government from time to time in this regard.

15.Interpretation —If any question relating to interpretation of these rules arises, it shall be decided by the
Government.
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FIRST SCHEDULE
[See Rules 2(f), 2(h); 4 (1), 4(3); 7 and 9 (1)]

Name, Number and scale of pay of duty posts included in the various grades of the Indian Petroleum and
Explosives Safety (Group ‘A’) Service

sl. Zl:tny"e of Potsht: Number |Pay Matrix
Grade : ofduty |(As per 7th Central Pay
No. included Posts* Commission)
in the Grade
M 1@ (3) (4) (5)
1. Senior Administrative Chief Controller |1 Level-14
Grade of Explosives (Rs.1,44,200-2,18,200)
2. Junior Administrative Joint Chief | 38" Level-13
Grade (Non-Functional) Controller of (Rs.1,23,100-2,15,900)
Explosives
3. Junior Administrative Deputy Chief Level-12
Grade (Functional) Controller of (Rs.78,800-2,09,200)
Explosives
4. Senior Time Scale Controller of | 38 Level-11
Explosives (Rs.67,700-2,08,700)
5. Junior Time Scale Deputy Controller | 50 Level-10
of Explosives (Rs. 56100-1,77,500)
6. Junior Time Scale Deputy Controller | 10 Level-10
(Reserves) of Explosives (Rs. 56100-1,77,500)

*number of posts are subject to variation dependent on workload.

# At any point of time, the combined strength of officers in Junior Administrative Grade (Functional) and
Junior Administrative Grade (Non Functional) shall not be more than 38. At any point of time, the number
of posts in Non-Functional Selection Grade i.e. Joint Chief Controller of Explosives shall not exceed 15%
of the Senior duty posts (that is all duty posts at the level of Senior Time Scale and above in the cadre).

SECOND SCHEDULE
[See Rule 7]

Method of recruitment, field of promotion, minimum qualifying service in the next lower grade and other
eligibility conditions for appointment of officers by promotion to duty posts included in the various grades
of the Indian Petroleum and Explosives Safety Service (IPESS).

SI-No. | Grade Method of IField of Selection and minimum
Pay Matrix level Recruitment qualifying service for promotion

(1) (2) (3) (4)

1. Senior Administrative Grade | By promotion on | (a) Joint Chief Controller of Explosives
(Chief Controller of | the basis of | [Junior Administrative Grade (Non-
Explosives) selection. Functional)] in Level-13 (Rs.1,23,100-

2,15,900) in the Pay Matrix with three
years regular service in the grade.

Or

Pay Matrix Level-14
(Rs.1,44,200-2,18,200)

(b) Officers of the Service in the Junior
Administrative Grade with eight years’
regular Service in the Grade including
service, if any, rendered in the Non
Functional Selection Grade of the Junior
Administrative Grade;

Or
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(c) Officers of the Service with
seventeen years’ regular service in
Group ‘A’ posts in the service out of
which at least four years regular service
should be in the Junior Administrative
Grade including service, if any, rendered
in the Non-Functional Selection Grade of
the Junior Administrative Grade.

Junior Administrative Grade
(Non-Functional)

(Joint Chief Controller of
Explosives)

Placement on the
basis of seniority
subject to suitability.

Officers of the Service in the Junior
Administrative Grade who have entered
the 14" year of service as on the 1%
January of the year calculated from the
year of selection on the basis of which

the Officer was appointed or recruited to
Group ‘A’ post.

Pay Matrix Level-13
(Rs.1,23,100-2,15,900)

Officers of the Service in the Senior
Time Scale with five years regular
service in the grade.

3. Junior Administrative Grade
(Functional) (Deputy Chief
Controller of Explosives)

By promotion on
the basis of
selection.

Pay Matrix Level-12
(Rs. 78800-2,09,200)

4. Senior  Time Scale | By promotion on | Officers of the Service in the Junior Time
(Controller of Explosives) the basis of | Scale with four years regular service in
selection. the grade.

Pay Matrix Level-11
(Rs. 67700-208700)

5. Junior Time Scale(Deputy
Controller of Explosives)

(i) Ninety Five per
cent by direct
recruitment

(i) Through Recruitment conducted by the
Commission.

Pay Matrix Level-10
(Rs. 56100-177500)

(i) Promotion:-
(i) Five per cent by
promotion on the
basis of selection.

Senior Technical Assistant in the Level-6
(Rs. 35400-112400) in the Pay Matrix with
eight years regular service in the grade
andpossessing Degree in  Chemical
Engineering/ Technology or Master’s
Degree in Chemistry from a recognised
University or Institute.

Note 1: Where juniors who have completed their qualifying/eligibility service are being considered for
promotion for all posts except Junior Administrative Grade (Non-Functional) (Joint Chief Controller of
Explosives) their seniors shall also be considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such qualifying/eligibility service or two years, whichever is
less, and have successfully completed their probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying/ eligibility service.

Note 2: For existing incumbents in the grade of Senior Technical Assistant on the date of notification of
these rules, there shall not be any requirement to possess the educational qualification for promotion to the
Junior Time Scale grade (Deputy Controller of Explosives).

THIRD SCHEDULE
[See rule 2(d) and 7 (b)]

Composition of Departmental Promotion or Screening or Confirmation Committee for considering cases
of promotion, placement in Non-Functional Selection Grade of the Junior Administrative Grade and
confirmation to various grades of the Indian Petroleum and Explosives Safety Service
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Sl. | Name of Duty Post Departmental Promotion Committee for|Group ‘A’
considering promotion/Departmental | Departmental
No
) Screening Committee for placement in|Confirmation
Junior Administrative Grade (NFSG) Committee for
considering
confirmation.
1. | Senior Administrative | 1. Chairman/Member Union Public Service | Not applicable.
Grade Commission—Chairman
(Chief Controller of | 2. Secretary, Department for Promotion of
Explosives) Industry and Internal Trade — Member
Level-14 in the Pay Matrix Additional Secretary  and Financial
(Rs.1,44,200-2,18,200). Adviser/Additional Secretary, Department for
Promotion of Industry and Internal Trade-
Member.
2. | Junior Administrative | 1. Secretary, DPIIT— Chairman. Not applicable.
Grade (Non-Functional) 2. Jt. Secretary, Department for Promotion of
(Joint Chief Controller of | Industry and Internal Trade—Member
Explosives) 3. Chief Controller of Explosives, Petroleum
Level-13 in the Pay Matrix | and Explosives Safety Organization—Member
(Rs.1,23,100-2,15,900).
3. | Junior Administrative | 1. Chairman/Member, Union Public | Not applicable.
Grade (Functional) Service Commission — Chairman;
(Deputy Chief Controller of | 2. Jt. Secretary, Department for Promotion
Explosives) of Industry and Internal Trade— Member
Level-12 in the Pay Matrix | 3. Chief  Controller  of Explosives,
(Rs. 78800-209200). Petroleum & Explosives Safety Organization —
Member.
4. | Senior Time Scale 1. Jt. Secretary, Department for Promotion of | Not applicable.
(Controller of Explosives) Industry and Internal Trade — Chairman;
a4 .| 2. Director (Administration)/ Deputy Secretary
I(s\s/eg;;olg_;ges%ao); Matrix (Administration), Department for Promotion of
' ' Industry and Internal Trade — Member.
3. Chief Controller of Explosives/ Jt. Chief
Controller of Explosives - Petroleum &
Explosives Safety Organisation — Member.
Junior Time Scale 1. Chairman / Member 1. Chief Controller
5. | (Deputy  Controller  of | Union Public Service Commission— Chairman gfhisfxploégri?c’)llérJC)Igit’
Explosives) 2. Jt. Secretary, Department for Promotion of | Explosives -
Pay Matrix Level-10 Industry and Internal Trade Member Chairman;
(Rs. 56100-177500). 3. Chief Controller of Explosives/ Jt. Chief|2. Director/Dy.
Controller of Explosives — Member Secretary, Department
for Promotion of
Industry and Internal

Trade— Member;
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FOURTH SCHEDULE
[See rule 7 (c)]

Minimum educational and other qualification and age limit for direct recruitment in the Junior Time Scale
of the Indian Petroleum and Explosives Safety Service.

Sl.

No.

Name of Duty
Post

Age limit for direct

recruitment

Minimum educational and other qualification for
direct recruitment

Junior Time

Scale

(Deputy
Controller
Explosives)

of

Pay Matrix

Level-10

(Rs.  56100-
177500).

Not exceeding 35 years.

(Relaxable for
Government Servants up
to 5 years in accordance
with instructions or orders
issued by Government
from time to time)

Note: The crucial date for
determining the age-limit
shall be the closing date
for receipt of applications
by the Commission.

Essential Qualification:

(i) Degree in Chemical Engineering/Technology or
Master's Degree in Chemistry from a recognised
University or Institute.

(i) Three years’ experience in Chemical works or in
manufacture and handling of explosives and/or in
compressed gases and/or refining of Petroleum.

Desirable Qualification:

Doctorate Degree in any branch of Chemistry or
Master's degree in Chemical Engineering/ Technology
from a recognised University/ Institute.

Note 1: Qualifications are relaxable at the discretion of
the Commission, for reasons to be recorded in writing,
in case of Candidates otherwise well qualified.

Note 2: The qualifications regarding experience are
relaxable at the discretion of the Commission, for the
reasons to be recorded in writing, in the case of
Candidates belonging to Scheduled Caste or
Scheduled Tribes if, at any stage of Selection the
Commission is of the opinion that sufficient number of
candidates from these communities possessing the
requisite experience are not likely to be available to fill
up the posts reserved for them.

[F. No. 1(32)/2018-Explosive]
SUMITA DAWRA, Addl. Secy.
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